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Honorable NAME

United States Senate
Washington, DC  20510
Dear Senator NAME:

I am writing to urge you to vote against the Employee Free Choice Act (S. 560), and to oppose so-called “compromise” versions of these bills.  Please preserve the ability for my company to maintain a safe working environment where my employees will not be subject to union coercion or intimidation in the workplace.  The Congress ought to be focusing on policies that create opportunities for economic growth and job creation rather than on union politics.  

My company engages in the lease and rental of commercial trucks and we are struggling along with our customers.   To survive in the current economy and retain my existing employees, I am dramatically cutting costs wherever possible.  Some areas of expense cannot be reduced, including recent government requirements for trucks with more advanced emissions systems and electronics.   In this economic climate, the EFCA or any provision contained in it will directly threaten jobs and slow needed economic recovery. 
Several components of the EFCA are being discussed in Congress as “compromises.”  These include “quickie elections,” mail-in card check and even allowing unions access to the workplace during working hours to campaign.  Another troubling aspect of the EFCA that may be considered is the binding interest arbitration provision that would result in a third party - a government official - making labor contract decisions that are binding upon both parties.  The enactment of any of these provisions would negatively affect both business owners and job creation and retention.  The passage of such compromise legislation could also open the door to expanding the bill further on in the legislative process. 
I urge you to oppose any “compromise,” of the Employee Free Choice Act, as well as any motion to invoke cloture on such a bill.    
Sincerely,
NAME
COMPANY
